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Resources and approaches available for supporting SC professionals along the career pathway
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RESOURCES:

1. International Association of Public Health Logisticians (IAPHL) E-Learning: https://iaphl.org/resources/laptop-e-learning/

2. People that Deliver: Supply Chain Management Professionalization Framework: https://www.peoplethatdeliver.org/
supply-chain-management-professionalisation-framework, STEP 2.0: https://peoplethatdeliver.org/whats-step-20

3. The Medicines, Technologies, and Pharmaceutical Services (MTaPS) Program: https://www.mtapsprogram.org/

4. VillageReach: https://www.villagereach.org/project/supply-chain-professionalization/
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